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WOMEN'SCOMMISSION ANNOUNCESNEW APPOINTMENTS

TheLincoln-Lancaster Women’sCommission (LLWC) announcesthefollowing volunteer recently
appointed to the Advisory Board:

Barbara Falter is employed by Duncan Aviation and works as vice president of Business
Development. She leads an active community and volunteer life, working with such boards as the
Cather Circle at the University of Nebraska Mentor Program, Institute for Career Advancement
Needs (ICAN), Nebraska Children and Families Foundation, Society of Aeronautical Engineers,
National Business Aircraft Association, National Council of Family Relationsand the NebraskaArt
Association.

Barbara Ramsey, Ph. D., is employed at the Lincoln Regional Center and works as its chief
executive officer for the Department of Health and Human Services. Her community and volunteer
involvement includessuch activitiesasworking with the NebraskaHospi ce A ssoci ation, Southwood
Church, Nebraska Alcoholism Council and the Lincoln Symphony Guild.

Bethina M oor eisemployed at the University of Nebraska-Lincoln and works as a project assistant
in the Office of the President. She has performed volunteer work on awide variety of community
organizations and boards, including Self-Esteem & Higher Education Equal Empowerment
(SHE)conference, Friendship Home, Diversity Partnership Committee, UNL Equity Gender
Committee, Malone Community Center and the State Employees Achieving Racial and Cultural
Harmony.

All appointments are approved by the Mayor, City Council and County Board of Commissioners.
One of the agency’s many rolesis to advise the City and County on the type of legislation which
should be sought to improve any situation when areas of study indicate a need for change. LLWC
was formed in 1976 to “work toward eliminating social, economic and legal barriers that prevent
women from choosing their present and future roles in the family, the labor force, education and
society in general.”





